
 

 

 

February 28, 2022 

Monica Brummer, Director 
Center of Excellence for Clean Energy 
23835 Pacific Highway South, Suite 101 
Kent, WA  98132 

Dear  Monica, 

Centers of Excellence were created and funded by the State Board in 2003 to better link the community 
and technical college system to the industries which drive the economy. Each center is hosted by a 
college, staffed with a director, and overseen by an advisory board consisting of industry representatives 
and other stakeholders. Typical activities include: providing industry contacts for curricula and program 
development, skills gap analysis, professional development, conducting summits and workshops on 
emerging industry topics. Over the past two years, the 11 Centers of Excellence collaborated with the 
WACTC (college presidents’ association) to develop a process for sharing work plans, measures, and 
successes towards achieving system goals and priorities. In doing so, the Centers of Excellences are 
demonstrating their commitments to equitably serving all colleges, making statewide impacts, and 
making more visible their numerous collaborative activities supporting industry-specific workforce 
education and training in Washington. New efforts by each Center to communicate their work as it 
aligns to system goals, and their knowledgeable responses to a variety of industry and college needs, 
demonstrate the outstanding contributions the Centers are making to the community and technical 
college system. 

On January 21, 2022, a team from the colleges and State Board for Community and Technical Colleges 
(SBCTC) participated in a review of the Center of Excellence for Clean Energy (Center). Reviewers were: 
Marie Bruin, Director of Workforce Education, SBCTC; Carolyn McKinnon, Policy Associate, SBCTC; Danny 
Marshall, Program Administrator, SBCTC; Tom Broxson, Vice President for Instruction, Clover Park 
Technical College; Dani Trimble, Director of Workforce & Career Services, Lower Columbia College; Ron 
May, Dean of Health and Technology, Pierce College District. This letter serves as the review team’s final 
report for the Center for fiscal year 2022. 

Several strengths were identified during our time with you, including the following commendations: 

Item One. Recognition of work to expand the Center Advisory Board and the inclusion of additional 
industry representation. It is clear that the Advisory Board is engaged and willing to invest their time and 
expertise.  Members of the Advisory Board state that they see their investments in the Center paying 
off, as a direct result of the work by the Center Director to include their knowledge. 
Item Two. Clear evidence was seen that the Director has made significant effort to connect with Industry 
and learn about innovation and change in the clean energy sector. In addition, the Director has 
identified the intra-industry relationships to clean energy, such as with automobile, marine, advanced 
manufacturing,  and cyber security, which reviewers feel will enhance the efforts and outcomes of the 
Center. Focusing work to build relationships in the sector has generated additional outreach and a 
network of communication systems that recognize the valuable knowledge the Center brings to the 
clean energy sector. 



 

Item Three. The office of the Center has  been relocated on the college campus. This decision supports a 
more reliable operational structure, presence, and build a stronger working relationship with the host 
college. 

Item Four. The Director is doing good work identifying and applying for appropriate grant resources that 
clearly support the efforts of colleges in their work to support the clean energy sector. 

The review team identified the following recommendations for your consideration: 

Item One. The Director is encouraged to develop an orientation or training tool for new and existing 
board members. The Advisory Board is highly involved in the work of the Center, as the board expands it 
is important to identify goals, process, and expectations for the members. The Director may want to ask 
other COE directors if they have such a tool that they could share.  

Item Two.  The Director is encouraged to continue work to establish a CTC Deans and Directors energy 
group that meets regularly, and that includes briefing on industry needs and providing opportunities to 
address those needs with program or curriculum modifications. The Director should use this element to 
ensure ongoing focus on the alignment between industry and college programs. 

Item Three.  The Director should modify the existing workplan to add an activity that includes expanding 
the Advisory Board to increase racial diversity of the members, and to focus on a more diverse industry 
representation. 

Item Four. The Director is encouraged to expand industry outreach efforts to specifically encourage 
pathways that include and increase the numbers of  diverse student in the clean energy sector. Work 
should include building connections to K-12 (Students and CTE programs) to assist in building pathways. 

These commendations and recommendations were presented orally to site visit participants on January 
21st, including Center staff, Center advisory committee members, and college administration. We 
appreciate your excellent leadership and the way you represent Washington’s Community and Technical 
Colleges in the clean energy sector.  

Sincerely, 

 

Marie Bruin 
Director of Workforce Education 


